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Equality Objectives: 1. Advance Equality of Opportunity Between People who share a protected characteristic and those who do not.

Date: Autumn 2021 - 2025
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after-school
clubs, break
fast club and

lunch activities.

opportunity to attend
after school clubs and
activities.

Lunch time supervisors
and staff support
children with SEND to
ensure they are
included in lunchtime
activities

Breakfast clubs though
the support of staff and
also through a SEND
buddy system to
support the
development of social
interactions
(See SDP- Extended
Schools Provision)




Equality Objectives: 2. Foster good relations between people who share a protected characteristic and those who do not.

Date: Autumn 2021 - 2025
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Identify opportunities in the
curriculum to look at other
cultures / countries, study
famous people from ethnic
minorities and with a variety of
abilities and to celebrate
diversity such as P4C
curriculum.

Use collective worship as an
opportunity to celebrate festivals
of a range of cultures and
countries.

Use events like autism day to
celebrate SEND within the
school.

Use assemblies to celebrate

lessons, playtimes
and visits (SDP)

Greater
understanding and
respect for
differences.

The school ethos
and curriculum
promotes respect
for the differences of
the school
community.

Issues are covered
through lessons,
assemblies and staff
training.







Equality Objectives: 3. Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act

Date: Autumn 2019
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recording. name calling i.e.

Grievance Procedure in
place

Staff Code of Conduct,
Disciplinary Policy and
Teachers standards are
applied. Senior leaders’
expectation of effective
role modelling.

homophobic/ racist

improve everyone’s
understanding of the
implications of
homophobic name
calling

Parents will work
with the school to
eliminate







